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Public Sector Equality Duty Statement – 2026
 
Our Commitment to Equality:
At North Star 82°, we are dedicated to fostering an environment where all individuals are treated fairly and have equal opportunities. We take proactive steps to promote diversity, prevent discrimination, and advance inclusivity across our school community.
How We Comply with the Public Sector Equality Duty:
· Policies are reviewed to ensure compliance.
· Ongoing staff training on diversity and inclusion. 
· Ensuring that all school activities are accessible to all pupils.

Our Equality Objectives:
As a school, we are required to publish equality information every year:
We must report on at least 1 equality objective once every 4 years – we’ve chosen July 2027 to be our deadline for this.
Objective 1
Undertake an analysis of recruitment data and trends in regard to race, disability and any gender pay gap by July, and report on this to the staffing and pay sub-committee of the governing board.
We will undertake an analysis of recruitment data and trends concerning race, disability, and the gender pay gap by July, reporting our findings to the staffing and pay sub-committee of the governing board. This objective has been selected to enhance our understanding of our workforce, their protected characteristics, and specific needs, enabling us to address any issues of inequality and implement reasonable adjustments and equitable measures to rectify identified disadvantages.
To achieve this, we will collect and analyse both quantitative and qualitative data from our workforce. Engaging with individuals who have disabilities and protected characteristics will provide insights into their daily experiences and any barriers they encounter that require attention.
Progress towards this objective includes the establishment of robust recording systems and tools within human resources, alongside a strong supervision and performance management system, which will facilitate effective data collection and analysis to inform our actions.

Objective 3
Increase the representation of teachers from local Black and minority ethnic communities over a 4-year period (from this July to July in 4 years' time).
[bookmark: _GoBack]We aim to significantly increase the representation of teachers from local Black and minority ethnic communities over the next four years. This objective will aim to ensure our pupils have role models who understand their cultural experiences, fostering an inclusive environment that supports their personal and academic development.
To achieve this goal, we will implement inclusive recruitment strategies. This includes targeted outreach through recruitment platforms and partners as well as collaborations with teacher training providers. We will promote vacancies on platforms that reach diverse audiences and ensure our recruitment materials highlight our commitment to equality and representation. A thorough review of our selection processes will ensure fairness and reduce biases against underrepresented candidates.
To support the retention and advancement of staff from these communities, we will develop mentoring and career progression opportunities, including professional development programmes. We will provide annual progress reports to the governing board, detailing our achievements and areas for improvement.
Currently, North Star 82 employs staff from local Black and minority ethnic communities; however, this representation does not yet reflect our city's diversity as much as we would wish and we would like to increase this number. Our Trust-wide equality and diversity policy underscores our commitment to this objective, aiming to create a more equitable educational environment for all students and staff.


Objective 4
To ensure that all members of staff and governors involved in recruitment and selection are trained on equal opportunities and non-discrimination by the beginning of the next academic year. Evaluation data will demonstrate that 100% of attendees possess a good understanding of the legal requirements.
To ensure that all members of staff and governors involved in recruitment and selection are trained on equal opportunities and non-discrimination by the beginning of the next academic year. Evaluation data will demonstrate that 100% of attendees possess a good understanding of the legal requirements.
We have chosen this objective to guarantee that all staff engaged in recruitment are fully aware of their legal and statutory duties regarding equal opportunities and non-discrimination. Robust training will ensure our recruitment processes are fair, promote equal opportunities, and actively employ anti-discriminatory practices.
In conjunction with this and linking with objective 1, we will undertake an analysis of recruitment data and trends concerning race, disability, and any gender pay gap, reporting findings to the staffing and pay sub-committee of the governing board. This analysis will provide insights into our workforce’s protected characteristics and needs, enabling us to address any inequalities effectively. We will collect and analyse both quantitative and qualitative data, engaging with staff to understand their experiences and identify barriers. Our strong HR systems will support this data collection and inform our actions.
Our objectives are based on the following:
Equality Act 2010 http://www.legislation.gov.uk/ukpga/2010/15/contents
The Equality Act 2010 and Schools May 2014 https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/E quality_Act_Advice_Final.pdf
Public Sector Equality Duty Guidance for Schools in England http://www.equalityhumanrights.com/sites/default/files/psed_guide_for_schools_in_engl and.pdf
Keeping Children Safe in Education
Keeping children safe in education 2025
Children and Families Act 2014 http://www.legislation.gov.uk/ukpga/2014/6/schedule/3/enacted https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/359681/Y oung_Person_s_Guide_to_the_Children_and_Families_Act.pdf
SEND Code of Practice: 0-25 years – January 2015 https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/S END_Code_of_Practice_January_2015.pdf
Prevent Strategy 2023 
Prevent duty guidance: Guidance for specified authorities in England and Wales

Related Policies:
NSAT Behaviour and Relationships Policy
NSAT Safeguarding and Child Protection Policy
NSAT Physical Intervention Policy
NSAT Touch Policy
NSAT Recruitment and Selection Policy
NSAT Code of Conduct
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